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<Insert County/Organization Name> Attends 2010 Annual Healthy County Training Aimed at Keeping Employees Healthy and Reducing Health Care Costs 

With the growing cost of health care, and the marked increase in obesity and other preventable diseases, encouraging healthy habits has become a top priority in <Insert County/Organization Name>, which has partnered with the Texas Association of Counties to offer its employees an innovative wellness program.
Obesity in Texas has more than doubled in two decades and could cost Texas as much as $15.6 billion next year in health care costs and lost productivity. According to the CDC, being overweight or obese is linked with many common and costly health problems including type 2 diabetes, stroke, heart disease, forms of cancer, high blood pressure, asthma, sleep apnea, severe heartburn and gallbladder disease.

Reports have shown that at least 50 percent of health care expenditures are lifestyle related and potentially preventable. Statistically, employers who offer wellness programs see a decrease in absenteeism, fewer workers’ compensation filings, higher productivity, increased morale and a reduction in the amount of health care claims. 
<Insert County/Organization Name> encourages its employees to continue taking advantage of the benefits offered by the Healthy County program, which combines several tools and resources to create a package of wellness options for employees. 

“<Insert quote from local official about why this program is important>,” said <Insert official’s title and name>.

Employees are rewarded for taking control of their health through participation rewards and special incentives like gift cards and prizes funded by the Texas Association of Counties Health and Employee Benefits Pool.  Employees who enroll in condition management also receive reduced co-pays on certain medications for chronic conditions. 
Through its commitment to workplace wellness, <Insert County/Organization Name> hopes to ensure a stable, happy and healthy workforce for its community.
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